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Research & Development

Standard Operating Procedures

Minors Working As Volunteers On Research Projects
PROCEDURES
VHA Handbook 1620.1/1 sets forth the policies and procedures to be followed with respect to volunteers in the VA.  Paragraph 3d states that student volunteers, 18 years of age or younger, must have parental or guardian approval to participate in the VAVS Program and authorization for diagnostic and emergency treatment if injured while volunteering.  There are no limitations in the Handbook as to the type of work the students can perform (see reference on page 2). 
 A review of the VA Handbook and Directives on research, including VHA Handbook 1200.11 entitled "Safety of Personnel Engaged in Research" shows no restriction on the age of volunteers or employees who do VA research.
 

The students will be VA volunteers (and should be processed as such) and as such through Voluntary Service) and as such considered WOC employees (for the purposes of federal employees compensation for injury) and thus entitled to coverage under the Federal Employees Compensation Act (FECA) if they are injured. This would preclude an action against the government under the Federal Tort Claims Act.  
 

The consent signed by the parents should set forth the position that the student is assigned to, a brief summary of what work they will be doing, what kind of supervision they will have, any risks involved in dealing with the animals, etc.  There should be a line authorizing medical treatment in an emergency situation if the parents can't be reached.  
It is with the understanding that students will not perform professional duties, but serve as an aid to research assistants.  Therefore, youth volunteers would not replace other research staff, but supplement them. 

RESPONSIBILITY 

Research Service will work with Voluntary Service at the East Orange Campus to effect the placement of students as volunteers.  A copy of the position description and other identifying information will be given to the Research Office via Voluntary Service.    

For minors in animal research:  A copy of the parental consent should be forwarded to Employee Health in order for the student to undergo the normal pre-placement examination for anyone working in the animal laboratory.
In addition to a parental consent form, prior to approval of any placement  a position description listing every required duty should be provided to Voluntary Service.  Voluntary Service will create a special consent form that will address the constant supervision factors, hazards, orientations , the requirement for background checks that will include finger printing at the very minimum, and inoculations (if appropriate) that will be given prior to placement.   Also a note from the minor’s physician ensuring their good health will also be required before placement.  A copy of their school medical record will suffice.  

Reference:  New Jersey Child Labor Law Abstract 34:2-21.1 to 34:2-21.64 N.J.S.A. 

         and Rules and Regulations.  MW-129(R-1-94).  Enforced by the Office

         of Wage and Hour Compliance, Division of Workplace Standards, 

         Department of Labor CN 389, Trenton, New Jersey 08625-0389
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